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UNIVERSITY LEADERSHIP EXPERIENCE

Chancellor July 2019 — Present
University of Tennessee, Knoxville

Chief executive of the University of Tennessee R-1 flagship land-grant campus, which
includes the reporting units of the University of Tennessee Institute for Agriculture
and the University of Tennessee Space Institute. Oversees a campus budget of more
than S$2 billion, campus enrollments of over 38,000, a faculty of 2,400 and 7,800 staff.
The campus is made up of 910 acres with 294 buildings and over 900 degree
programs. Reporting to the chancellor is Tennessee Athletics with a budget of over
$200 million.

Since becoming chancellor enrollments have grown by 26%, retention has improved
by 6 points to an all-time high of 91.1, 4-year graduation rates have increased by more
than 6%, fundraising is at an all-time high, research expenditures have increased by
40% and many new innovation partnerships have launched such as those with AT&T,
Eastman, Volkswagen, and others. College Magazine named UT among the top five
universities in the country for its response to the pandemic. New leadership in the
athletics department has led to a complete revitalization of UT Athletics, a recent rank
of 3" in the Learfield Directors Cup, and in the 23-24 academic year, every sport
participated in post-season competition. Plowman is currently the Vice President of
the Southeastern Conference Executive Committee and previously served a 3-year
term on the NCAA'’s Presidential Forum.

Executive Vice Chancellor & Chief Academic Officer January 2017 — July 2019
University of Nebraska-Lincoln

Led several different teams of leaders including 3 vice chancellors, 11 deans, 7
assistant/associate vice chancellors and was responsible for overseeing academic
programs, growing the research enterprise, recruiting, enrolling, welcoming students
to a vibrant and supportive campus life. Direct reporting units included 8 colleges,
Raikes School of Computer Science & Management, library, student enrollment
management, global studies, graduate education, student affairs, research &
economic development, office of diversity & inclusion, institutional effectiveness,
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University Honors program. Plowman appointed six new deans while also developing
a new campus strategic vision, commemorating the 150" anniversary of the campus;
developed plan for moving the budget allocation process to an RCM model; grew
enrollments to historic levels; restructured student affairs division; launched Big Red
Resilience program; increased research awards by 8% in two years.

James R. & Susan Stuart Endowed Dean July 2010-January 2017
College of Business, University of Nebraska-Lincoln

Created a new COB Honors Academy for high achieving business students, raised $150
million in six years for capital, programs, faculty, student support. Successfully led
fundraising for $84 million COB building — Hawks Hall — which was completely
privately funded and opened in 2017. In six and a half years as dean, enrollments
increased 26% from 3,317 in 2010 to 4,196 in 2016. Fueling the growth was a 57%
increase in 1% time freshmen over the same time period. Created several new programs
such as a minor in business, supply chain management, and entrepreneurship majors,
Master’s in Business with concentration in Intercollegiate Athletics Administration,
professional sales center and certificate program. Due to a transformational $30
million gift from Gallup and the Clifton family the Clifton Strengths Institute started
in Fall 2016. Plowman hired 70 new faculty in six years. The college’s ranking in US
News & World Report improved from #72 to #45 (out of 450 schools) over six years.

Department Head, University of Tennessee, Knoxville 2008-2010
Department of Management, Haslam College of Business

United a department made up of three different groups of faculty that had recently
been merged into one unit. Helped envision, plan, and implement the new Center for
Entrepreneurship & Innovation and hired founding Director of Operations, Tom
Graves. Re-started a dormant doctoral program in Strategy, revised curriculum,
recruited first two classes of students.

Associate Dean of Graduate Studies & Research 2000-2003
University of Texas at San Antonio

Started a new PhD in Business program (with 4 tracks), hired faculty, developed
curriculum, secured funding, and recruited the first two classes of students. Members
of the first class are now tenured faculty at Alabama, Auburn, Nebraska. Created first-
time college research standards and system for evaluating research.




ADDITIONAL ACADEMIC EXPERIENCE

Ralph & Janet Heath Professor in Management 2007-2010
University of Tennessee, Knoxville

Professor of Management, Department of Management, 2000 - 2007
University of Texas at San Antonio

Associate Professor of Management, Division of Management & 1994 - 2000
Marketing, University of Texas at San Antonio

Visiting Assoc. Professor of Management, Department of Management, 1995 - 1996
University of Texas at Austin

Visiting Associate Professor of Management Summer, 1995
Helsinki School of Economics and Business

Assistant Professor of Management, Division of Management & 1988
— 1994 Marketing, University of Texas at San Antonio

EDUCATION

Ph.D. Strategic Management, University of Texas at Austin, 1988

M.Ed. Higher Education Administration, University of North Texas, 1976
B.A. English, Southern Methodist University, 1974

TEACHING EXPERIENCE - Graduate, undergraduate, doctoral, and executive
education courses in Organization Theory, Strategic Management, Organizational
Decision Making and Organizational Behavior.

RESEARCH INTERESTS - Radical change and innovation in complex organizations;
leadership and complexity science; organizational decision making, particularly the
participation of individuals and groups in strategic decision making; organizational
interpretation and mindfulness.
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(OTHER PUBLICATIONS AND RESEARCH DESCRIPTIONS AVAILABLE UPON
REQUEST)

SELECTED EXECUTIVE EDUCATION ENGAGEMENTS

University of Nebraska Athletic Department
Bryan Health, Lincoln NE

Ameritas, Lincoln NE

Gulf States Toyota

Texas Instruments

M.D. Anderson Medical Center

Motorola

IBM

Banco Bamerindus, Curitiba, Brazil

Apple Computer, Austin, Texas

Bell Helicopter, Fort Worth, Texas

Halliburton Industries, domestic and international

AWARDS, HONORS, SPECIAL RECOGNITION
Awards

Tennessean of the Year, Tennessee Sports Hall of Fame, 2023

Patricia M. Flynn Distinguished Woman Leader in Business Education Award,
AACSB, 2023

Knox.biz Health Care Hero for Extraordinary Public Service During Covid-19
Pandemic, 2021

Gallup Builders Award, 2019

Harlan J. Noddle Distinguished Development Service Award, NU Foundation,
2016

Lincoln Woman of the Year Inspire Award (first recipient), Lincoln Journal Star,
2015

Best Paper Award, Academy of Management Journal, 2007

MBA Association Teaching Award for “Best Electives” Professor, Spring, 2006
Finalist for Best Student Paper Award (co-authored), Management & Cognition
Division, Academy of Management annual meeting, 2004

Irwin/McGraw-Hill Distinguished Paper Award for the Southwest Academy of
Management Meeting, New Orleans, 1997

Best Paper Award for the Health Care Division of the Academy of Management,
Cincinnati Meeting, 1996

President’s Distinguished Achievement Award for Research Achievement,
UTSA, 1995

College of Business Advisory Council Award for Teaching, Research and Service,
UTSA, 1995

College of Business Advisory Council Research Award, UTSA, 1992



Honors

Honorary Member of Mortar Board, University of Nebraska-Lincoln
Honorary Member of Innocents Society, University of Nebraska-Lincoln
Honorary Member of Delta Sigma Pi, University of Nebraska-Lincoln
Beta Gamma Sigma

Phi Kappa Phi Honor Society

COMMUNITY ACTIVITIES
Current

East Tennessee Foundation Board of Directors
University Health Systems Inc., Board of Directors

UT Battelle Board of Governors

Knoxville United Way Board of Directors

Knoxville Executive Women’s Association
International Women’s Association, Knoxville Chapter

Former

UT Foundation Board of Directors

Lincoln Chamber of Commerce Board

Lincoln Chamber Economic Development Corporation Board
Lincoln Partnership for Economic Development Board
Independent Director, Federal Home Loan Bank of Topeka
Board of Trustees, Bryan Health Systems

Board of Trustees, Lincoln Community Foundation

Board of Advisors, Girls Inc., Lincoln

Board of Advisors, RISE Lincoln

Director, Ballantyne Strong Board of Directors

Director, Cornerstone Bank

Board of Trustees, Junior Achievement of Lincoln

PROFESSIONAL ACTIVITIES

Council on Competitiveness, Member
American Council on Education Board of Directors, APLU Representative
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